
Colorado College  

Diversity and Equity Advisory Board  

Friday October 25th, 2019  

Present: Anneke Bruwer, Megan Rhodes, Heather Kissack, Pearl Leonard-

Rock, Rushaan Kumar, Alistaire Tallent, Jessica Kisunzu, Steve Lawson, Tina Valtierra  

Absent: Paul Buckley, Jan Edwards, Amairani Alamillo  

  

  

Agenda Block 3  

  

I. Welcome to DEAB, Anneke Bruwer, she/her/hers, Residential Life Coordinator   

II. Final review: draft recommendations for President Tiefenthaler  

 Staff council was charged with sending the AntiRacism implementation plan to 

each division for feedback.  

 Riley Scholars program has been altered and changes are already being seen.   

 After reviewing the document, members agree the DEAB recommendations are 

ready for the Co-Chairs’ meeting with President Tiefenthaler  

 REMS/FGS/Asian Studies don’t have a division, could they have their own? 

(“Interdisciplinary” is not its own department and must be categorized into one of the 

three social sciences, natural sciences, or humanities divisions for purposes of 

funding, review, etc.)  

 Questions and concerns about the 3-person team referenced in 

the AntiRacism implementation plan.  

o What does the team look like and is Dr. Paul Buckley their supervisor?  

o The three members are reporting to three different supervisors.  

o The supervisors being reported to are not in race-related disciplines.   

o The job descriptions are not written/finalized yet and the position 

titles could have more clarity.  

 It may be less problematic to have descriptions be position-

specific and not person-specific.  

o Ways to improve DEAB’s part of becoming an AntiRacist institution  

 Members could have specific trainings for dealing with isms 

head on, not just good intentions  

 Continuity could be improved by anticipating the replacement of 

members who have completed their three-year terms at the end of the 

year, and beginning exposure/training for DEAB to 

minimize the learning curve for new members.   

 DEAB could have one master list of actionable items to work 

towards (including suggestions from previous years).  

 Members are going to consider what DEAB would look 

like in their ideal world (recommending body, monitoring 

board, etc.).  

o Ideas for pushing CC towards a daily AntiRacist agenda  



 Certification from Good to Great could be renewed (especially 

for certified members of Search teams).  

 Heather is meeting with Jamie Oliver to discuss further.  

 Staff and faculty hiring processes should mirror each other when 

it comes to reporting procedures and trainings.  

 Have a survey process for people on search committees to check 

effectiveness and possible biases.   

 Faculty search committees should have one tenured member, one 

non-tenured member, one other member from within the department, 

and one from outside of the department.  

 Search committee members who are designated to prevent bias 

need to have more of a training/certification than Good to Great and 

talent acquisition in order to truly combat racism.  

 Include in training programs ways to interrupt biased 

conversation and guide the search committee back on track 

when evaluating candidates.  

 The search process for new employees itself is ableist 

and could be less intense (shorter than 3 full days).  

 DEAB could be a point of contact for diversity representatives 

and receive a final Search report to review.  

 DEAB should review all documents that the Board is mentioned 

in and ensure that they are being referred to accurately and upholding 

the duties they have been assigned.  

 Admission could have trainings for reading applicants 

in an unbiased way.  

 A focus on retention for diverse employees is also essential.  

 There could be affinity groups for employees (such as 

the Women of Color group).  

o DEAB members will consider bringing lists and ideas to each meeting to 

focus their conversations and improve efficiency.  

III. Transgender faculty follow up—what can be done, where can we support?  

o The CC employee healthcare plan is currently being reviewed, and Heather is taking 

suggestions for what to bring up in conversations.  

 Gender reassignment is currently included.  

 Heather will do research on further opportunities/support for trans* staff/faculty.  

 Additional support through counseling sessions for trans* staff/faculty   

 EAP  

 Catering and culture  

o Pronouns will be added to the DEAB website.  

IV. President’s Leadership Awards and the role of DEAB will be addressed at the next meeting  

V. Update from last week: Andrea Bruder’s (Chair, Associate Professor Math and Computer Science) 

rubric in progress. She is happy to meet with us to discuss their search process in the meantime as she 

works to create it into an official document.  

VI. Announcements/New business   

 


